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Welcome to the quarterly payroll newsletter provided to you 
by the Payroll Liaison.  I hope that this newsletter helps 
keep everyone informed on new issues from payroll. 
 
 
 

 
 
The civilian pay accounts are being consolidated 
within a single payroll office by agency. All of  
the Army civilian pay accounts are being  
transferred to the Denver Payroll Office. The first 
transfer of Army accounts to Denver will be 
sometime in April 2002 and should be completed NLT 
August 2002. This is being done as a Mass Transfer 
between the Charleston Database and the Denver 
Database (D2D). Employees should notice little or 
no difference in their pay. The last LES received 
from the losing payroll office should be retained, 
by each employee, for their files and personal use. 
All leave will be transferred. Employees will 
receive one W-2 form for the pay year of the 
transfer. IT IS IMPERATIVE THAT ALL EMPLOYEES 



REVIEW THEIR FIRST LES FROM THE DENVER PAYROLL 
OFFICE TO ENSURE THAT ALL INFORMATION WAS 
TRANSFERRED. If any discrepancies are noted, please 
report them immediately to your agency Customer 
Service Representative (CSR) for resolution. 
 
 
 
 
 

 
 
 
With the receipt of the personnel actions (i.e., 
Pay Adjustments, Within Grades, Promotions, etc), 
employee changes in Health Insurance and TSP 
percentages/distributions, it is imperative that 
ALL employees review their Leave and Earnings 
Statement (LES) for accuracy. If any discrepancies 
are noted, report them IMMEDIATELY to your activity 
Customer Service Representative (CSR). The CSR can 
access the payroll records to verify all pay and 
deductions. The discrepancies can be rectified 
quickly, if they are brought to our attention in a 
timely manner. If you have any concerns or 
questions, please inquire about them. It is the 
employee’s responsibility to verify that all pay 
and deductions are correct on their LES. 
 
 
 
 
 
 
 
 



 
 
SOCIAL SECURITY AND MEDICARE TAX FOR 2002 
 
The Social Security (OASDI) wage base for 2002 is 
$84,900.  Once your YTD wages reach this amount, 
deductions for social security will be stopped. 
Deductions will restart with the 1st pay period of 
the new pay year. There is no wage base limit for 
Medicare tax. The tax rate remains 6.2% for Social 
Security and 1.45% for Medicare tax. 
 
 

 
 
Phase 2 of the Employee/Member Self Service (E/MSS) 
has been completed. You may start, stop, or change 
savings bonds. Depending on the requirement for 
each state, you will be able to make the 
appropriate changes to your state taxes. You will 
also be able to print a copy of your 2001 W2 form. 
If you are a frequent traveler and your travel 
voucher is Paid by DFAS-Cleveland, DFAS-
Indianapolis, and DFAS-Columbus you can view the 
Summary of Entitlements (e.g. payment information) 
via E/MSS also. Despite the available E/MSS 
features and options, only 11 percent of the Army’s 
population have established customized personal 
identification numbers (PINs). If you do not have a 
PIN or the PIN was suspended, go to the E/MSS 
website at  
https://emss.dfas.mil/emss.htm and click on “Forgot 
your PIN”. This will give you instructions on 
obtaining or reactivating your PIN on-line. 
 

https://emss.dfas.mil/emss.htm


DONATING LEAVE TO A LEAVE RECIPIENT 
 
Annual leave can be donated to an approved leave 
recipient in the leave transfer program. The leave 
hours donated MUST be in whole hours only. The 
leave transfer program DOES NOT accept hours in 
partial increments. (For example, if the form is 
submitted with 7.5 hours to be donated, only the 7 
hours can be used.) SICK LEAVE CANNOT BE DONATED! 
The correct forms to complete are OPM 630-A (Within 
Agency) or OPM 630-B (Outside Agency). 
 
 
  
 
 
 

 
 
Once the medical emergency for the leave recipient 
has ended, the recipient MUST provide written 
notification of such and request that he/she be 
removed from the leave transfer program. When 
preparing the memorandum requesting removal from 
the leave transfer program, it is recommended that 
you make it effective for the first full pay period 
AFTER the medical emergency has ended. At that 
time, no further requests for transfer of annual 
leave, to the recipient, may be granted. 
 
 
 
 
 
 



WHAT IS ‘OASDI’? 
 
OASDI stands for Old Age Survivors Disability 
Insurance. Another name for this is Social 
Security. The deduction amount to be withheld from 
your salary for OASDI is 6.2% for FERS and FICA 
employees. Employees, covered under the CSRS 
retirement system, DO NOT have this deduction. 
 
CURRENT BOND RATES THROUGH APRIL 2002 
 
The current bond rates are 4.40% for I Bonds; 4.07% 
for EE Bonds, and 4.00% for HH Bonds. New bond 
rates will be posted on 1 May 2002 and can be 
viewed at www.savingsbonds.gov.  
 

 
 
The General Services Administration (GSA) will 
increase the federal mileage reimbursement rate for 
travel by car two cents to 36.5 cents per mile in 
2002. GSA sets the mileage reimbursement rate for 
federal employees. By law (41 CFR Part 301-10), the 
government rate cannot exceed the IRS’ rate. In 
November, the IRS adopted a new standard mileage 
reimbursement rate of 36.5 cents per mile for 2002. 
GSA’s decision to mirror the IRS rate was made on 
Jan 8. The rate will be effective for travel on or 
after January 21, 2002. Under federal travel 
regulations, employees may use personal vehicles 
for official travel if authorized by their agency. 
If an agency authorizes travel by other means, such 
as travel by air, and the employees drive their own 
cars instead, reimbursement rates are limited to 
the cost of the authorized means of travel. 
 

http://www.savingsbonds.gov/


PER DIEM RATES 
 
Calculation of travel per diem rates within the 
Federal government is a shared responsibility of 
Department of State (DOS), the General Services 
Administration (GSA), and the DOD Per Diem, Travel 
and transportation Allowance Committee (Per Diem 
Committee). GSA provides rates for the Contiguous 
US and updates the Continental US rates once a 
year, normally in October, or as necessary. DOS 
provides rates for non-U.S. Overseas locations and 
updates these rates at the beginning of every 
month. The Per Diem Committee provides rates for 
Non-contiguous US and Overseas Non-Foreign areas 
such as Alaska, Hawaii, Guam, etc once a year as 
necessary. The Per Diem Committee uses rate 
information from DOS and GSA and adds DOD unique 
footnotes, DOD Installations, and proportional meal 
rates. The Per Diem Committee is responsible for 
providing all travel per diem rates to DOD 
activities worldwide. At the end of every month, 
the Per Diem Committee provides a new Outside 
Continental US (OCONUS) per diem rate file, which 
consists of DOS (non-U.S. overseas) and the Per 
Diem Committee (overseas US areas) per diem rates. 
Once a year, or as necessary, the Per Diem 
Committee posts the Continental US rates to include 
DOD Installations and proportional meal rates. The 
Per Diem rates can be viewed at 
www.dtic.mil/perdiem/ and clicking on Rates at the 
top of the page. 
 
 
 
 

http://www.dtic.mil/perdiem/


 
 
If you participate in the TSP during tax years 2002 
through 2006, you may be eligible for a tax credit 
of up to $2,000 on your Federal income tax return 
for each year you contribute to the plan. (The 
amount of the tax credit may be offset by any 
taxable distribution paid directly to you from the 
TSP.)  This benefit, called the Saver’s Tax Credit, 
is available to participants with an adjusted gross 
income of no more than $50,000 if married filing 
jointly, $37,500 if head of household, or $25,000 
if single or married filing separately. For more 
information about this new tax credit, consult your 
tax advisor or refer to IRS Publication 553, 
Highlights of 2001 Tax Changes. 
 
IRS ANNUAL LIMIT FOR TSP 
 
For 2002, the annual limit on elective deferrals 
will be $11,000. This limit will increase each year 
by $1,000 until 2006, when it reaches $15,000. 
After 2006, the increase will be indexed to the 
annual cost-of-living adjustment referred to in the 
Tax Code. For TSP purposes, the term “elective 
deferrals” refers to employee contributions, which 
are made on a tax-deferred basis.  
 
In 2002, FERS employees whose annual basic pay 
exceeds $91,666 may be affected by this limit. The 
TSP system will not process a payment record that 
will cause an employee to exceed the elective 
deferral limit. Agency payroll systems must reduce 
an individual’s employee contribution during the 
pay period in which the annual limit is reached to 



an amount that will meet, but not exceed, the 
annual limit. (If applicable, the agency matching 
contribution must be reduced as well.)  Once the 
annual limit is reached, the agency payroll system 
must not allow any additional employee 
contributions (or attributable agency matching 
contributions) during the remainder of the year. 
However, the agency automatic (1%) contributions 
must continue to be made.  
 
 
REPAYMENT OF STUDENT LOANS 
 
The Defense Finance and Accounting Service (DFAS) 
has completed developing the pay system work around 
for repayment of student loans. As DFAS does not 
have code values for repayment of student loans, 
they have substituted codes that are closely 
related. Individuals who have been authorized the 
loan repayment entitlement should expect to see, on 
their LES, “Foreign Proficiency Pay” in the Current 
Earnings block and “non-DOD Voluntary Indebtedness” 
in the Deduction block. This will allow the loan 
payment to be included in the taxable wages, have 
the appropriate taxes withheld, and remit the 
correct amount to the loan holder.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



DETERMINING BASIC PAY FOR TSP PURPOSES 
 
The following elements of pay must be included in 
the determination of basic pay for TSP purposes: 

�� Locality-based comparability pay as authorized 
by 5 U.S.C. 5304 

�� Environmental differential for prevailing rate 
employees as authorized by 5 U.S.C. 5343©(4) 

�� Night differential for prevailing rate 
employees as authorized by 5 U.S.C. 5343(f) 

�� Premium pay for standby time as authorized by 5 
U.S.C. 5545©(1) 

�� Premium pay for law enforcement officers as 
authorized by 5 U.S.C. 5545©(2). (This is 
administratively uncontrollable overtime (AUO). 

�� Overtime compensation for customs officers, but 
not to exceed 50 percent of the annual 
statutory maximum as authorized by 5 U.S.C. 
8331(3)(E). 

�� Additional compensation paid to employees 
serving in the Republic of Panama as authorized 
by 22 U.S.C. 3657 

 
The following elements of pay and types of payments 
are not basic pay for TSP purposes: 

�� All other overtime not covered in A above 
�� All other premium pay (i.e., Sunday and holiday 

pay, night differential for General Schedule 
(GS) employees, differential for certain air 
traffic controllers) 

�� Bonuses and Allowances 
�� Foreign and domestic differential for General 

Schedule (GS) employees and foreign post 
differential for prevailing rate employees 

�� Military Pay and Severance Pay 
�� Retroactive pay granted to a retired or 

deceased employee pursuant to a wage survey 
 



 
 
 
 
 
 
 
 
 
 


